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O O O Unit1 WTO News: Speeches by DG Mike Moore [0 Objectives[] Listening] Reading[] VVocabulary
Drills [0 Speaking SkillstI Translation DrillsC] Writing DrillsUnit 2 The Problem with Programming] Obijectives
[ Listening[] Reading] Vocabulary DrillsC] Speaking SkillsC] Translation DrillsC] Writing DrillsUnit 3 Food in
Chinese Culture[d ObijectivesO Listening[] Reading[] VVocabulary Drillst] Speaking Skills(1 Translation Drills

O Writing DrillsUnit 4 Women's Rights Are Human Rights[] Objectives[] Listening] Reading[d] VVocabulary
Drillsd Speaking SkillsCI Translation Drillsc] Writing DrillsUnit 5 Why Wal-Mart Is Good (1) Objectives

O Listening[] Reading Vocabulary DrillsCI Speaking Skills(] Translation Drillscd Writing DrillsUnit 6 Why
Wal-Mart Is Good (2)[J Objectives] Listening[] Reading[] VVocabulary DrillsC] Speaking SkillsC] Translation
DrillsCT Writing DrillsUnit 7 Getting Burned by Bad Sciencel] Objectives[] Listening(] Reading[] VVocabulary
DrillstJ Speaking Skills(J Translation Drillst] Writing DrillsUnit 8 Ancient Egyptian Social Life[] Objectives(]

[ Unit 9 Christer Fuglesang's Space DiaryUnit 10 Jim Rogers on China's Currency RevaluationUnit 11 Roman
Slavery Unit 12 For G-8,Geopolitics Likely to Trump EconomicsUnit 13 Scientists Finding Out What Losing Sleep
Does to a Body Unit 14 US Slowdown to Drag on Global Growth Unit 15 Indian Music and Architecture Unit 16
Sir Anthony O'Reilly:Keep Believing In the New South Africa
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O O“ wal-Mart hopes to realize localization of employees and to become a local company.To foster a
similarcompany cultural value[J employees have meetings to establish a similar culture as well as share knowledge.

'’ said John B.Menzer.Wal-Mart CEO. Though the overall qualiTY of oc professional workforce is high and
internationally renowned multinationalssill enjoy an advantage when recruiting in ChinalJ there is a professional
staff shortage that is the result of fourfactors. These are fierce competition from international and domestic firms

[ the rapid growth of China-basedmultinationalsC] [J e lack of Chinese middle managers.and Oc high expectations
of Chinese employees[]

The fourthfactor in particular leads to frequent staff tUlllover] rising as high as 20 to 30 percent between 2003 and
2005.00 O “ One of my frustrations is that when you hire smart people who graduated from Tsinghua University
orJiaotong University[] they come to your desk and say[] * In three years[] 1 want your job.” Ittook me 25 years
toget here(J ” nilip MurtaughJ chairman and chief executive officerl] CEOL of General Motors China tells
theauthors.“ There is such a thing as learning the business.and you don’ t do that in three years.
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